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Attach Search Reason Voice
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Website traffic of select LLM tools

Note(s): Worldwide; January 2024 to March 2025; total number of visits to their website (not including app)
Source(s): Similarweb
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“Which of the following describes how you feel about advances in AI? ”

Skeptical

Overwhelmed

Indifferent

Scared

Curious

Concerned

Cautious

Impressed

Hopeful

Excited

10% 20% 30% 40% 50%

36% 44%

Note(s): United States; November 27 to December 3, 2024 and March 5 to 7, 2025; Responses of „not sure“ or „none of the above“ are not shown.

Source(s): YouGov
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Note(s): April 2025
Source(s): OpenAI

Hallucination rate (lower is better)Accuracy (higher is better)

GPT-4o

PersonQA evaluation metrics of select OpenAI models
(percentage)

o1 o3-mini deep research

50%

30%

55%

20% 22%
15%

86%

13%



1. LLMs are essentially ‘probability machines’

2. Risks identified by academic studies

3. Countering inconsistency: the
four dimensions of verification

Agenda



Generative AI

probabilistic models to 
generate new content based on existing 

; produces varied and 

; can adapt to a range of tasks 
beyond initial programming.

Types of AI
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Examples

Traditional AI is consistent, but lacks 

Traditional AI is consistent, but lacks 
flexibility

LLM’s are flexible, but lack consistencyConclusion

Note(s): April 2025
Source(s): OpenAI
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LLMs are essentially probability machines

Note(s): April 2025
Source(s): Statista

Prompt



Note(s): March 2025
Source(s): University of Pennsylvania; The Wharton School

90% accuracy

100% accuracy

Percentage of PhD level questions
answered correctly, by model
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30%
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33%

25%

36%

Random guess

GPT 4o

GPT 4o mini



Difference between AI only content, and content 
produced with human involvement
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Source(s): Dell’Acqua et al. (2025), The Cybernetic Teammate, SSRN. https://ssrn.com/abstract=5188231
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BUT THESE CONCLUSIONS 
ONLY HOLD UNDER IDEAL 
CIRCUMSTANCES….





THE AI SKEPTIC

Recognizes the limits of GenAI tools

Has a high degree of knowledge 
over the domain of their role

Sees GenAI as a fallible tool which 
may save time in some cases

Used LLMs to gather information, but 
places significant cognitive effort into 
verifying GenAI outputs

Source(s): OpenAI

http://www.statista.com/statistics/1496970/distribution-of-mobility-companies-working-in-selected-technology-trends-by-sector


THE BLIND AI ADOPTER

Has a high degree of 
confidence in GenAI tools

Has limited knowledge over 
the domain of their role

Sees GenAI as a way to 
offload cognitive effort

Does not put significant cognitive 
effort into verifying GenAI outputs

Source(s): OpenAI

http://www.statista.com/statistics/1496970/distribution-of-mobility-companies-working-in-selected-technology-trends-by-sector


WE ARE ALL 
SKEPTICS 
AND BLIND 
ADOPTERS 
SOMETIMES

Source(s): OpenAI

http://www.statista.com/statistics/1496970/distribution-of-mobility-companies-working-in-selected-technology-trends-by-sector


WE NEED TO REDUCE 
THE COGNITIVE BURDEN 
OF VERIFICATION!



The four dimensions of verification

SOURCE
BIAS

LOGIC
FACTS



The four dimensions of verification

SOURCE
BIAS

LOGIC
FACTS

FACT-CHECK: All datapoints 
need to be checked for accuracy 
against a range of sources.



NVIDIA Employee Count and Regional Breakdown in 2024

Total Employees (2024):

NVIDIA reported having 29,600 employees worldwide in its 2024 fiscal year, reflecting significant 

growth from the previous year.

Regional Distribution (2024):

According to Statista data and corroborated by multiple sources, the regional breakdown of 

NVIDIA’s workforce in 2024 is as follows:

Sources: https://www.perplexity.ai/search/please-tell-me-how-many-employ-Ut3JiI13QxuSvDlYQRIulA?0=d

Please tell me how many employees NVIDIA has in 
2024, broken down by region, using data from Statista

Answer Sources 28

Statista
Nvidia percentage of 

employees 2024, by region

Aura
Nvidia workforce Insights: 

Total Employees, skills…

Deep AI
How many people work at 

Nvidia. Analyzing workforce…
+17 sources

Region                        % of the Workforce         Approximate Number 
of employees

Americas 50% 14,800

EMEA 19% 5,600

https://www.perplexity.ai/search/please-tell-me-how-many-employ-Ut3JiI13QxuSvDlYQRIulA?0=d
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FACT-CHECK: All datapoints 
need to be checked for accuracy 
against a range of sources.

SOURCE-CHECK: Ensure that all the 
sources selected by the LLM are 
relevant, reliable, and up to date.BIAS-CHECK: Make sure that no bias is 

present in the sources, facts, and arguments,      
and that no key points have been missed   

simply because the AI didn’t find them.



Source(s): Mostly.ai; SMBC Comics

THAT WAS SURPRISINGLY EASY. 
HOW COME THE ROBOTIC 

UPRISING USED SPEARS AND 
ROCKS INSTEAD OF MISSILES 

AND LASERS? 

IF YOU LOOK TO 
HISTORICAL DATA, THE 

VAST MAJORITY OF 
BATTLE-WINNERS USED 

PRE-MODERN 
WEAPONRY.

Thanks to machine-learning algorithms, the robot apocalypse was short-lived
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LOGIC-CHECK: Ensure that the 
output follows a consistent, logical 
structure throughout the content.



Source(s): MIT; Image source Alex Shipps/MIT CSAIL
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Key Takeaways

AI IS INHERENTLY 
INCONSISTANT

ALL AI CONTENT 
NEEDS TO BE VERIFIED

VERIFICATION IS A 
COGNITIVE BURDEN

FOUR DIMENSIONS OF 
VERIFICATION PROVIDE A 
POWERFUL FRAMEWORK



QUESTIONS PLEASE.



Want to learn more about Research AI?

Swing by booth 200 –
ask us about what 
Research AI and

Statista Connect can do. 
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